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Summary 

There have been changes in the formal procedures for the reporting of foreign 

employees working in Norway. Previously, the principal or contractor had to 

complete two different forms when a contract was given to the foreign contractor, 

and the foreign contractor used foreign employees to carry out the work under the 

contract. Now, the two forms have been joined as one form.  The relevant form for 

reporting both a contract given to a foreign contractor, as well as reporting foreign 

employees used to carry out the work under the contract is RF-1199.  

 
Background 
Previously, the principal or the contractor had to complete the form RF-1199 when a 

contract was given to a foreign contractor. If the foreign contractor used foreign 

employees to carry out the work under the contract, the principal or the contractor 

also had to complete the form RF-1198 in addition to the form RF-1199. Now, the 

form RF-1198 no longer exists, and the information that was previously stated on the 

form RF-1198 should be stated on the new version of the form RF-1199.  

 
New version of the form RF-1199 

The new version of the form RF-1199 is divided into two parts. Part one of the form 

is the former RF-1199 on where information about contracts given to foreign 

contractors should be provided. Part two of new version of the form RF-1199 is the 

former RF-1198, and in part two information about the use of foreign employees 

should be provided.  

 
There are no significant changes to the information that should be stated in the new 

version of RF-1199. Thus, the tax authorities are still requesting the same 

information as they were previously.  

  



It is important to remember that when reporting employees on part two of the new 

version of the form RF-1199, it is still necessary to provide ID documentation for 

each employee, if the employee has not obtained a Norwegian identification number 

previously. 

  
Must both parts of the form be completed? 
Part one of the form RF-1199 can be filed separately to the tax authorities. That 

means that you can report a contract separately, without reporting any foreign 

employees working under the contract. Part two of the new version of the form RF-

1199 can never be filed separately, and must always follow a completed part one of 

the new form.  

 
When filing the form RF-1199 a copy of the contract between the principal and 

contractor could and also should be enclosed.  

 

Deloitte’s View 

There will be a closer link involving the reporting of a contract between a 

Norwegian principal and a foreign contractor, and the reporting of the use of 

foreign employees now that all reporting is done on the same form. However, 

since it is not possible to file part 2 of the form without part 1, the completion of 

the form will be more time consuming than it was previously. It is also no longer 

possible to do the reporting of employees in a simplified way by reporting 

employees on rotation by lists.  

 

We would also like to emphasize the importance of providing a copy of the 

employee’s passport when the employee has not received a Norwegian 

identification number previously. 

 
People to Contact 
If you have any questions concerning the issues in this GES NewsFlash, please 

contact one of the tax professionals as follows: 

                       
Stig Sperre  
Tel: + 479 929 0187 

 

Henriette Holmen 
Tel: +472 327 9689 

 

Anita Sandnes 
Tel: +472 327 9603 

 
This NewsFlash information is also included in our bi-weekly GES newsletter, Global 
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InSight, which you will receive directly if you are on the central distribution list. 

 
If you are not on the central distribution list and received this communication by 

some other means, you can follow these few simple steps to be added to the central 

distribution list.  

‒ Go to the Deloitte Subscriptions Page on Deloitte.com 

‒ Make sure that under Step 1 you select “Tax” and “Global Employer 

Services”  

‒ Under Step 2, select “Global Insight” 

‒ Under Step 3, fill out your contact information and click “Save my profile” 

 
Be sure to visit us at our Web site: www.deloitte.com/tax 

 
If you require information about doing business in a specific country, including 

individual tax considerations, please log on to www.deloittetaxguides.com and select 

the countries of interest.  In addition to detailed guides, there are at-a-glance 

summaries contained in the Snapshot series section. 
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